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Saudi Arabian Kertz Co. Ltd
Member of the SHC-Lavalin Group

Head OFf

May 19, 2019

TO WHOM IT MAY CONCERN

Employee Name : Vipul Onkar Patil

Employee No. : W36370

The Saudi Arabian Kentz Co. Ltd (Member of SNC-Lavalin Group) certifies that the
above mentioned employee holder of INDIAN Passport No. R2365408 and Igama No.
2366045835 is a bonafide employee of our company working with us from 19/05/2014
to date. His Visa category as per his igama is ELECTRICAL TECHNICIAN.

This certificate is issued at the request of the above mentioned employee for Saudi
Council of Engineers membership registration, with no liability whatsoever on the part

of the company.

For Saudi Arabian Kentz Co-ttd,/
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LUPIN

09-November-12

TO WHOM SO EVER IT MAY CONCERN

This is to certify that MR. VIPUL PATIL was working in our organization from

18-January-10 to 10-November-12.
At the time of separation he was designated as Executive - Engineering.

He has resigned from the services of the company on 18-October-12. During his

tenure we found him sincere and hard working.

We wish him all the best in his future endeavor.

for LUPIN LIMITED

) ;\:"-r, o .9_!5\‘ i\f\c - 'W‘ QP—

/A
“ARNABI MARJIT
General Manager - Human Resource

Lupin Limited (Biotechnology Division)

Gat No. 1156, Village Ghotawade, Taluka Mulshi, Dist. Pune - 411 042
Tel. No. : +91-20-6654 9800 Fax : +91-20-6654 9807 Website : www.lupinworld.com
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LUPIN
ELECTRICAL DEPARTMENT / Blotach
Date : 29.05.2012
Name : Vipul Patil
Emp Code . 212618
Location : Pune

Through : Functional Head / Departmental Head.
Dear Vipul,
Sub : Revision in Compensation and Benefits

At the outset, let us thank you for your valuable contributions in the progress of Lupin Ltd
during the last year (2011-12).

Your persistent efforts, hard work and dedication to the organization has given Lupin the
distinction of being amongst India's '50 Best Companies to Work For' this year. We would like
to thank you for the same, once again.

We are also pleased to announce the Annual Performance Appraisals for the year April 2011
to March 2012 which has been successfully concluded.

Based on your Performance Assessment for the year 2011-12, you have been awarded a
performance rating of "Performance Meets Plan (PMP)". We are also delighted to inform you
that in recognition of your competencies to handle a larger role with higher responsibilities and
your performance during the last year/s, you have been promoted as "Executive” in Grade
“e2" with effect from June 1, 2012. Congratulations for the same and we wish you all success
in your new role.

Accordingly, your Compensation and Benefit (C&B) plan has been revised with effect from 15t
June, 2012 as per the Annual Increment cycle. Your salary structure is attached for your
reference.

We would like to again congratulate and thank you for your contribution and are confident of
your continued commitment in the year ahead.

Best wishes,
For LURIN LIMITED,

NN
Asit Bh:

Manager }\ Human Resources

Encl. C&B Sheet.

Lupin Limited (Biotech Division)

Gat No. 1156, Village Ghotawade, Taluka Mulshi , Pune - 412 115
Tel. No. : +91-20-6654 9800 Fax : +91-20-6654 9870 Website : www.|lupinworld.com
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LUPIN

Eloctncal Depantment / LRP - Puns

Date : 18.05.2011

Name . Vipul Patil
Emp Code . 212618
Location . Biotech

Through : Functional Head / Departmental Head.
Dear Vipul,
Sub : Revision in Compensation and Benefits

We are pleased 1o announce that the annual performance review exercise for the year April
2010 to March 2011 has been concluded.

Based on your performance assessment for the year 2010-11, you have been awarded a
performance rating of "Performance Above Plan (PAP)". Accordingly, your salary has been
revised with effect from June 1, 2011 as per the Annual Increment cycle.
Your revised Compensation and Benefits Structure is attached herewith.

We would like to thank you for your contribution during the year 2010-11 and look forward to
your continued commitment in the year ahead.

Best wishes,

For LUPIN LIMITED,

|

'/

\J\ \I\ :j{, ok

Mahendra Inge (
Dy. General Manager - Human Resources

Encl. Revised Compensation & Benefits Sheet.

Lupin Limited (Biotechnology Division)

Gat No. 1156, Village Ghotawade, Taluka Mulshi , Dist. Pune - 411 042
Tel. No. : +91-20-6654 9800 Fax : +91-20-6654 9807 Website : www.lupinworld.com
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LUPIN

Date: 18.01.2010

Vipul Patil

AT/POST-Padala, Tal-Shahada,
Dist-Nandurbar
Nandurbar-425409 (Maharashtra)

Dear Vipul,

We have pleasure in appointing you in our Company as Officer-Engineering (E1)
based at LRP under the following terms and conditions.

1. Date of Appointment

Your appointment is effective from 18.01.2010

2. Probation

You will be on probation for a period of six months from the date of your joining. You will be
confirmed in the services on successful completion of your probation period and the same will be
communicated to you in writing. In case of unsatisfactory performance during the probation
period, the services may be terminated at the end of the probation period. You shall continue to
be on probation unless you are specifically confirmed in writing. During the probation period,
however, dissociation by either party may be done subject to a notice of one month.

3. Compensation & Benefits

The detailed break up of your Compensation & other company benefits applicable to your grade
is enclosed.

4. Medical Insurance
You will be covered under a Medical Insurance Policy for coverage of 85.000/- Medical
coverage is only for employee, spouse, dependant parents and two dependent children.

5. Provident Fund & Gratuity

You will be covered under Provident & Gratuity Fund, which will be governed by the Provident
Fund Act & Payment of Gratuity Act respectively.

6. Code of Conduct

You would be governed by the company code of conduct and all other laws applicable as per
time to time. If you are found in violation of any the laws the company would initiate disciplinary
procedure for the same leading to termination of services thereof

-

LUPIN LIMITED ( Biotech Division )

Gat No : 1156, Village Ghotawade, Taluka Mulshi, District Pune - 411 042
Tel. 1 020 - 6654 9811 Fax : 020 - 6654 9807 Website - lupinworld.corn



BHARAT FORGE

Ref No : PD/2008 May 7, 2008

Appointment Order
Strictly Confidential

Mr Vipul O Patil
A/p - Padalda,

Tal - Shahada,
Dist - Nandurbar,
Pin Code - 425409

Dear Sir,

With reference to the interview you had with us, we are pleased to
inform you that you have been selected for employment 1n our
Organisation as Engineer on the following terms and conditions: -

You will be paid a Basic Salary of Rs.8000/- (Rupees Eight
Thousand Only) P.M.

1

You will be paid a Miscellaneous Allowance of Rs.3500/-

2
(Rupees Three Thousand Five Hundred Only) P.M.

3 You will be paid House Rent Allowance of Rs.1400/- (Rupees
One Thousand Four Hundred Only) P.M.

4 You will be paid Conveyance Allowance of Rs.1100/- (Rupees
One Thousand One Hundred Only) P.M.

5 You will be paid Education Allowance of Rs.300/- (Rupees Three
Hundred Only) P.M.

6 You will be paid Executive Allowance of Rs.1050/- (Rupees One
Thousand Fifty Only) P.M.

7 You will be paid Medical Allowance of Rs.250/- (Rupees Two
Hundred Fifty Only) P.M.

8 You will be entitled to Leave Travel Assistance of Rs.6000/-
(Rupees Six Thousand Only) once in a financial year ending on
31st March, after completion of one year of service.

9 You are requested to join duties on or before 13.06.2008.

V
KALYANI

GROUP COMPANY

BHARAT FORGE LIMITED, MUNDHWA, PUNE 411 036, MAHARASH
b , , 6, N SHTRA, INDIA
PHONE: +91 202670 2777.([',"0) FAX +912026820699 (Export), 2682 2387 (Soles/Mkig) 2682 2163 (Molerials)
Email: bharatforge@bharatforge.com WEBSITE: www.bharatlorge com



Golden Cross

Pharma Private Limited

Plot No. 17 and 18, Golden Industrial Estate, Somnath Road, Dabhel,
Daman 396 210. Tel. : (0260) 2241902, 2244647, 22404402, 2240403

Fax : (0260) 2241903.

June 30, 2008

Mr Vipul O. Patil

B-108, Tirupati Apartment
Near Supreme Apartment
Khariwad

Nani Daman : 396 210

Dear Mr Patil,

We refer to your letter dated May 30, 2008 tendering your resignation from the
services of the company. In response to your request, we are accepting the
same and relieving you with effect from June 30, 2008.

Your dues, if any will be remitted to you by mail in due course of time. For any
clarification in this regard you may contact Ms Amita Patel on the telephone

numbers mentioned above.

We would like to draw your attention to clause no.10 of the appointment letter
dated January 11, 2006 which deals with confidentiality of technical and other
information during your service with the company or thereafter. We expect you
to fully comply with this clause and maintain complete secrecy of the projects on
which you have been working. In case we find that you have acted contrary to
the above at any time, the company will be compelled to seek appropriate legal

remedy.

Yours sincerely,
V<1 w(
i’

Arun Somani



To,

Mr. Patil Vipul Onkar

AT POST - PADALDA,

TAL - SHAHADA, :
DIST - NANDURBAR - 425 409

Dear Mr. Patil,

urther to your letter of a
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Regd. Office: Sovereign Pharma Pvt. Ltd., Sarosh Bhavan, 16/B-1, Dr. Ampedka
Email: sovereignpharma@vsnl.net Factory: Survey No. 46/1-4, Kadaiya Vi
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